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What is Industrial Insurance?

Provides injured workers with 
Medical & Wage Replacement 
compensation

Worker is covered no matter who is at 
fault

Protects Employer from a 
financial loss as a result of legal 
judgment

Injured worker cannot sue employer



Purpose of Insurance

Transfer of Risk
Exchanges uncertain 
costs with a consistent 
known amount

Pooling of Risk
Safety in Numbers



Industrial Insurance Benefits

1.Medical  Services

Wage Replacement (Time Loss)

Permanent Partial  Disabil ity  (PPD)

Re-Training

Pension / Structured Settlement

Survivor Benefits



Wage Replacement
(Time Loss)

If  worker cannot return to work 
after 3 calendar days because of  
the injury

No Time Loss for the f irst  3 days 
unless worker is  sti l l  unable to 
work on the 14th day following 
the injury



Wage Replacement
(Time Loss)

Enti t led  to  60% of  gross  wages  ( t a x  f r e e )

I f  married ,  ent i t led  to  an  addit ional  5%

Addit ional  2% for  each  dependent  chi ld  
( u p  t o  5  c h i l d r e n )

Note:  Federal Taxes, Social Security, Medical Insurance is not deducted from Time Loss



Industrial Insurance Rates

Risk Class 
Assigned based on the 
nature of  the business

Base Rate
Reflects the hazards 
within that industry



$.14

$1.22

$5.55



4 separate funds

Accident 
Fund

Medical 
Aid Fund

Supplemental 
Pension Fund

50% Employer / 50% Worker100% Employer 



1.

2.

3.

Risk Classes

Hours of Worker Exposure

Cost of your Claims



Expected cost of the 

number of hours worked 

& the hazard of work

The actual cost 

of the claims



Actual Losses          Expected Losses =

Actual Losses Expected Losses =

Exp Factor = 1.00

.80

1.20



$1.22

$1.22

.80

1.20

$0.97

$1.46

Base Rate
Experience 

Factor

Savings



Experience Rating Period
VRC's understand work comp, obviously from a rtw perspective, but the generally lack an understanding about what impacts an employers rates: claim free discount, medical only, time loss, KOS, medical and vocational costs



Provides economic incentive to 
prevent accidents

Encourages Workplace Safety

Rewards Good Performance

Discourages Poor Performance

Fairness & Equity

RCW 51.16.035
Classifications System, Setting Rates of Premium, and Experience Rating



An Employer’s Experience Factor shall not 
increase or decrease by more than 25% 
during any one rating year

WAC 296-17-865



The 25% Rule 
will be ignored

1.3333

1.0000





Helps Employers 

• Increase safety awareness

• Prevent accidents

• Manage workers' compensation costs 

DOSH Consultation Services



Safety and Health Consultation
Consultation visit by employer invitation

• No charge

• Confidential

• No citations or penalties

• You must fix any serious hazards found

3 types of consultation services
• Safety

• Industrial Hygiene

• Risk Management Services



• No obligation consultation

• Review written safety programs

• Walk-through survey

• No issuance of safety citations

• A written closing report outlining conditions 
found and any recommendations provided.

DOSH Safety Consultation



• Safety Consultation focuses on physical 
hazards & procedures, such as machine 
guarding, fall protection, lockout / tagout.

• Hygiene Consultation focuses on issues such 
as hazardous chemicals, noise control, or 
confined space.

Safety Consultation VS Hygiene Consultation



• Noise Exposure

• Air Quality

• Chemical Exposure

• Confined Space

• Bloodborne Pathogens

Industrial Hygiene Consultation





• Preventing workplace injuries and illnesses is one of the most 

important things we do here at L&I.

• Prevention protects workers from pain, sickness, financial 

loss, and even death.

• Prevention also lowers the premiums workers and employers 

pay – which, in turn, promotes a better relationship between 

the state and the business community.

There is no downside to prevention!



• Be proactive, have a return to work program in place.

• Stay in contact with the injured worker

• Offer light-duty to injured workers to reduce time-loss costs

• Apply for Stay at Work reimbursements

Not all injuries can be prevented, but when they happen:



• Education on Washington Workers Compensation  System

• Education on Rates & Insurance Concepts

• Comprehensive 5 year overview of Claims

• Human Resources best practices

• Assistance with creating a Return to Work Plan & Return to 
Work culture

What can a Risk Management Consultation do for you?



• Prevent Injuries in your workplace

• Utilize L&I’s Safety Consultation Program

• Utilize L&I’s Risk Management Staff

• Create a good return to work culture

• Utilize L&I’s Stay at Work Program 

How do you keep premiums low?



http://www.lni.wa.gov/Safety/Consultation/About.asp

Request a Workplace 
Safety & Health Or Risk 

Management Consultation

http://www.lni.wa.gov/Safety/Consultation/About.asp


Stay at Work –

It’s the Right Thing to Do!

A legislatively mandated (EHB 2123) program 

providing financial incentives for State Fund 

Employers providing light duty or transitional work 

to employees recovering from on-the-job injuries. 

RCW: 51.32.090    

WAC: 296-16A



Wage Reimbursement
• 50% of the base wage

• For up to 66 days or up to
$10,000 per claim, 
whichever comes first.

• Within a consecutive, 
24-month period.

You have a year from the date of the
wage payment or expense to apply for
reimbursements.



Training Reimbursement  

• For training necessary for the light duty or 

transitional work

 Tuition

 Books

 Fees

 Other necessary materials

• $1,000 per claim



Clothing Reimbursement

• $400 per claim 

• Becomes property of the worker 



Tools/Equipment Reimbursement

• $2,500 per claim  

• Tools and equipment become the property of 

the employer 



Wages $54,226,377 
Expenses $      504,658

Total $54,226,377

4,794 Employers have received $54,226,377 to keep 
21,616 workers on light-duty and receiving wages.

Stay At Work 
Cumulative Totals from 

01-01-12 through 03-24-17



Amanda Fisher, Return to Work Operations Manager

fiam235@lni.wa.gov 360.902.6153

Christopher Ver Eecke, M.Ed, CRC, CCM, CDMS

Return To Work (Vocational) Outreach Specialist 

360.902.4419 / verc235@lni.wa.gov

Joyce Allen

Return to Work (Claim) Outreach Specialist 

360.902.4978 / alls235@lni.wa.gov

Tuyen Manikhoth

Return to Work (Risk Management) Outreach Specialist 

360.902.5875 / phat235@lni.wa.gov

Robbie Rotz

Return to Work (Risk Management) Outreach Specialist 

360.647.7319 / rotz235@lni.wa.gov
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mailto:verc235@lni.wa.gov
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Workers’ compensation 
www.Insurance.Lni.wa.gov / 360-902-4817

Workplace safety
www.Lni.wa.gov/Safety

1-800-4BE-SAFE (1-800-423-7233)

Stay at Work Program
www.stayatwork.lni.wa.gov

Resources

http://www.insurance.lni.wa.gov/
http://www.lni.wa.gov/Safety
http://www.stayatwork.lni.wa.gov/


Have questions about Stay at Work?

Visit our website at:  

www.stayatwork.lni.wa.gov

E-mail the Stay at Work Unit at: 
stayatwork@lni.wa.gov

Call the Stay at Work Unit at: 

1-866-406-2482 or  360-902-4411

http://www.stayatwork.lni.wa.gov/
mailto:stayatwork@lni.wa.gov

