	Job Title............................
	
	Claim#..................
	

	D.O.T...............................
	
	Worker..................
	

	G.O.E./S.V.P...…......…...
	
	Surveyor................
	


Claimant Name: 

Claimant Claim #: 

Occupational Goal: 
DOT Code #: 

Date of Report: 


LABOR MARKET SURVEY/RESEARCH


Introduction and definition for the reader: This Labor Market Survey/Research is submitted as documentation in support of the vocational recommendation. The labor market survey/research methodology is based on existing objective labor market and wage data from the Washington State Employment Security Department, federal and other state resources. Additional resources included:

· Dictionary of Occupational Titles (DOT), 

· ESD/Worksource (which provides job growth and trend information, in-demand/neutral/not in demand occupational information, etc.), 

· Washington Occupational Information System (WOIS) (hybrid of federal, state, county information as well as employer sampling, etc.),  

· O*NET (general occupational data with State and regional specific wages). 

· Job Analysis (JA) (using past job analyses obtained from employer contact within the VRCs practice for physical demands, wages, minimum qualifications, etc), 

· Selective employer contacts for clarification of conflicting or unknown data.

The Labor Market Survey/Research is a combination of quantitative data (ESD, WOIS, O*Net etc. information) and the qualitative data from employer sampling and specific to the individual (N of 1) using the VRCs professional clinical judgment to arrive at an opinion regarding the suitableness and employability of the occupation for the individual. 
All applicable guidelines (RCW, WAC and VRC Standards of Practice/Codes of Ethics) were followed in the preparation of this methodology. Definitions of sources are provided in italics.
Labor Market Survey/Research (LMS) Summary 
This LMS information was gathered in accordance with WAC 296-19A-140 from Date through Date with regard to Claimant, Claim #, and Date of Injury. 
VRC of VRC Firm conducted this LMS for the purpose of:  FORMCHECKBOX 
 Assessment  FORMCHECKBOX 
 Plan Development  FORMCHECKBOX 
 Forensic  FORMCHECKBOX 
 Other - Other reason.

Claim Specific Criteria: Claimant, injury, Date of Injury, Pattern of employment, job at time of injury, geographic area, education, experience and skills (summarized) and what the worker’s primary physical restrictions are; worker’s injury is (accepted conditions). Also, are there any pre-existing conditions that need to be considered followed by restrictions, limitations, and which job analysis approval.  
This LMS report is specific to the position of Occupational Goal.

Enclosures to this analysis include:
(List those included) DOT, WOIS, Worksource/ESD, and O*NET Statistical Data, and Specific Employer Sampling to include Job Analyses and Employer Sampling when necessary for specific clarification.
Occupational Goal per Dictionary of Occupational Titles (DOT) 

TITLE:
NUMBER:
DESCRIPTION:
GOE:
STRENGTH:
GED:
SVP:
DLU:
VRC COMMENT: (Analysis, findings and opinion relevant to the outcome stated above, addressing any inconsistencies or providing applicable emphasis to the recommendation based upon knowledge, training and experience combined with professional and clinical judgments.)

LABOR MARKET RESEARCH

Part I: Statistical Data

Relevant Labor Market/County: 

WOIS (The Career Information System): 

Terms researched: 

Description: 
Training: 
Wages: 

	Location
	Pay Period
	

	
	
	25%
	Median
	75%

	Washington
	Hourly
	 
	 
	 

	
	Monthly
	 
	 
	 

	
	Yearly
	 
	 
	 

	Geographic Area
	Hourly
	 
	 
	 

	
	Monthly
	 
	 
	 

	
	Yearly
	 
	 
	 


(Summarize table above:)
Occupational Outlook:  
	Location
	Current employment
	&
	Growth over 10 years
	>>>>
	Annual openings

	
	
	
	This occupation
	All occupations
	
	

	Washington
	 
	&
	 
	 
	>>>>
	 

	Geographic Area
	 
	&
	 
	 
	>>>>
	 


(Summarize Outlook:)
VRC COMMENT: (Analysis, findings and opinion relevant to the outcome stated above, addressing any inconsistencies or providing applicable emphasis to the recommendation based upon knowledge, training and experience combined with professional and clinical judgments.)

WORKSOURCE:

Terms researched: 

Description: 
Training: 
Wage: 
Growth: 
In Demand/Balanced or Not in Demand: (This list distinguishes among occupations that are "in demand", "balanced" and "not in demand" across the state and within individual workforce development areas. The list is used to determine eligibility for a variety of training and support programs, but was created to support the unemployment-insurance Training Benefits Program. The list consists only of occupations that have 50 or more jobs within a designated geographic area.) 
SOC Code: 

Updated: 

VRC COMMENT: (Analysis, findings and opinion relevant to the outcome stated above, addressing any inconsistencies or providing applicable emphasis to the recommendation based upon knowledge, training and experience combined with professional and clinical judgments.)

O*NET:  
Terms Researched: 
SOC Code: 

Description: 
Sample of reported job titles: 

Tasks

Training: Job Zone

Title


Education


Related Experience
 
Job Training

Job Zone Examples

SVP Range


 

Education

Percentage of Respondents
Education Level Required

Wages: 

Median Wages (YEAR): 
VRC COMMENT: (Analysis, findings and opinion relevant to the outcome stated above, addressing any inconsistencies or providing applicable emphasis to the recommendation based upon knowledge, training and experience combined with professional and clinical judgments.)

PART II: EMPLOYER SAMPLING:
PART A: JOB ANALYSES
These previously completed job analyses are reflective of occupations within the injured worker’s geographic labor market which represent actual positions previously analyzed. Significant portions are summarized below. Actual JA’s are attached.
#1: Title:
Employer/Location: 
Phone: 

Person Contacted: 
Date: 

Physical Demands: 

Qualifications: 

License/Certification: 
Work Pattern:  FORMCHECKBOX 
 FT     FORMCHECKBOX 
  PT 
Claim Specific Criteria: 
#2: Title: 

Employer/Location: 
Phone: 
Person Contacted: 

Date: 
Physical Demands: 
Qualifications: 
License/Certification: 
Work Pattern:  FORMCHECKBOX 
 FT    FORMCHECKBOX 
 PT
Claim Specific Criteria: 

#3: Title: 
Employer/Location:

Phone: 

Person Contacted: 
Date: 
Physical Demands: 

Qualifications: 
License/Certification:
Work Pattern:  FORMCHECKBOX 
 FT    FORMCHECKBOX 
 PT
Claim Specific Criteria: 
VRC COMMENT: (Analysis, findings and opinion relevant to the outcome stated above, addressing any inconsistencies or providing applicable emphasis to the recommendation based upon knowledge, training and experience combined with professional and clinical judgments.) 

(Described what the worker’s primary physical restrictions are; then what the primary physical demands for the position; then any information to support that the worker is physically able to perform the job or if additional information is needed.)
PART B: Labor Market Surveys - Case Specific Criteria

	dot no


	
	Claim #

	

	svp no


	
	Worker: 
	

	goe


	
	Date of Contact

	

	Surveyor:
	
	Phone

	

	Job Title


	
	
	

	
	(Per Employer) 
	
	(Per DOT)
	

	Employer:
	

	City/Co: 
	
	Telephone:
	

	Person Contacted


	
	Title

	

	Work Pattern:
	 
	Number of openings
	 

	Date of last hire:
	 
	number of positions
	 

	Wages:
	 
	
	

	Minimum Qualifications: Per WAC 296.19A-140 2 D can obtain from employer website, prior lm research, JAs, etc

Claim specific criteria:
Other Relevant Information: This is a positive contact as the physical demands are congruent with the approved labor market survey and client meets the minimum hiring qualifications. 

(WAC REPORTS THAT WE MUST STATE SPECIFIC DOCUMENTATION TO SUPPORT WHY EACH CONTACT IS POSITIVE OR NEGATIVE.)



Definitions: The following resources utilized in the Labor Market Survey/Research are defined below:
Dictionary of Occupational Titles (DOT) 

The Dictionary of Occupational Titles (DOT) was developed in response to the demand of an expanding public employment service for standardized occupational information to support job placement activities.  
The U.S. Employment Service recognized this need in the mid-1930's, soon after the passage of the Wagner-Peyser Act established a Federal-State employment service system, and initiated an occupational research program, utilizing analysts located in numerous field offices throughout the country, to collect the information required. 
The use of this information has expanded from job matching applications to various uses for employment counseling, occupational and career guidance, and labor market information services.
WOIS (The Career Information System): 

The Washington Occupational Information System (WOIS) organization was started in 1974 as a state agency, and WOIS stood for Washington Occupational Information Service. 
In the 1980s this system became a private, 501(c)(3) nonprofit organization and changed the name to WOIS/The Career Information System. Data utilized in this database include Washington State information from Employment Security, the Department of Personnel as well as Federal data from the Bureau of Labor Statistics and employer sampling.

WORKSOURCE/King County:

WorkSource is a joint venture of organizations dedicated to addressing Washington State's employment needs, including:

	· Business 

· Labor 

· Employment Security Department 

· Workforce Development Councils 
	· Community and Technical Colleges 

· Department of Social and Health Services 

· Workforce Training and Education Coordinating Board 

· Superintendent of Public Instruction 


WorkSource Partners include state and local government agencies as well as local community based organizations that provide a wide range of employment and training-related services. 
Information is reported through Current Employment Statistics, Washington Employment Estimates and Labor Market and Economic Report.

Current Employment Statistics (CES) is a federal/state cooperative program that produces monthly estimates of nonfarm employment, hours worked and earnings at the state and local levels. CES is also known as the payroll or establishment survey. Current Employment Statistics (CES) are developed from a survey of Washington employers. The survey sample includes about 7,000 businesses and government agencies, which cover around 20,000 individual worksites. CES estimates are among the earliest economic information available to analyze current economic conditions. CES is a federal Bureau of Labor Statistics (BLS) program. BLS conducts the survey and validates the data. Data are gathered based on employment in the Sunday-to-Saturday week that includes the 12th of the month.
Washington Employment Estimates Washington’s official data series for monthly estimates of nonfarm employment – overall and by industry. We use these data in our Monthly Employment Report to estimate job gains and losses. These data are benchmarked quarterly to provide the most accurate and current information possible on Washington’s economy and labor market. Washington employment estimates are based on Current Employment Statistics (CES) data developed by the federal Bureau of Labor Statistics (BLS). Washington industries are different from those in the CES data series. To develop our employment estimates for Washington industries, we replace CES survey data with data from the Quarterly Census of Employment and Wages (QCEW). QCEW data are actual counts of employees, while CES data come from a survey of employers. Each month, economists estimate monthly job gains and losses based on the survey of employers (CES). Then, at the end of each quarter, economists revise the estimates based on actual numbers from employer tax records (QCEW). The process that replaces employment estimates with the actual number of job gains or losses is called benchmarking. Washington employment estimates will benchmark data quarterly; the BLS benchmarks its data once a year. By benchmarking Washington employment estimates data quarterly, the most accurate and current information is available on Washington’s economy and labor market. This information is published monthly including preliminary and revised reports. 

Labor Market and Economic Report is an overview of Washington state’s economy. It includes analyses of employment conditions and trends, unemployment, wages, income and employment projections. This report provides an overview of Washington state’s labor market and economy. Economists and policymakers use the report to track Washington’s economic trends. They produce the report with guidance from the Revised Code of Washington, section 50.38.040, Annual report.  Data in the report are gathered primarily by Employment Security and data from other government agencies, such as the federal Bureau of Labor Statistics. 

O*NET 
O*NET OnLine is sponsored by the U.S. Department of Labor, Employment & Training Administration, and developed by the National Center for O*NET Development. O*NET OnLine is an application that was created for the general public to provide broad access to the O*NET database of occupational information. O*NET OnLine offers a variety of search options and occupational data, while My Next Move is a streamlined application for students and job seekers. Both applications were developed for the U.S. Department of Labor by the National Center for O*NET Development. 

The O*NET database includes information on skills, abilities, knowledge, work activities, and interests associated with occupations. This information can be used to facilitate career exploration, vocational counseling, and a variety of human resources functions, such as developing job orders and position descriptions and aligning training with current workplace needs. 

Information in O*NET is available for over 900 occupations. Each occupational title and code is based on the 2010 version of the Standard Occupational Classification system. 

O*NET is a unique, powerful source for continually updated occupational information and labor market research. By using a contemporary, interactive skills-based database and a common language to describe worker skills and attributes, O*NET transforms mountains of data into precise, focused occupational intelligence that anyone can understand easily and efficiently.
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