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aboUt IarP
IARP unites rehabilitation professionals across north America and 
beyond to promote the availability of effective, interdisciplinary 
services for persons with disabilities. 

IARP serves a diverse membership practicing in the fields of 
long-term disability and disability management consulting, case 
management and managed care, forensics and expert testimony, 
life care planning, and Americans with Disabilities Act (ADA) con-
sulting. 

IARP supports professional growth of its 2,800 members by pro-
viding professional competence standards, continuing education 
programs, networking opportunities, and group-discounted pack-
ages of professional benefits. 

IARP fosters rehabilitation research and management innova-
tion through national conferences and the publication of peer-
reviewed articles in the RehabPro and the Journal of Life Care 
Planning, its quarterly journals. 

IARP strives to shape public policy favorable to private-sector 
rehabilitation by working closely with other professional associa-
tions, government, and industry. 

Who attenDs the annUal 
conference
• Insurance Claims Representatives
• Life Care Planners
• forensic Experts
• Vocational Rehabilitation Counselors
• Certified Case managers
• Vocational Case managers
• Occupational Health Professionals
• Disability management Specialists
• medical Case managers
• Rehabilitation nurses
• managed Care Professionals
• Business Owners and managers
• Disability Representatives

WhY attenD
Enhance your skills and grow professionally at the IARP Annual 
Conference. 

Acquire the information you need to know today, ideas you can 
implement tomorrow and the latest on what is shaping the future 
of rehabilitation direct from recognized leaders during specialized 
workshops and breakout sessions.

Awaken new perspectives, collect new ideas and be inspired 
through special presentations at our general sessions.

Build and establish your own personal network with the best reha-
bilitation professionals. Contribute to an information exchange, 
from informal discussions to evening social events.

Discover the newest products, services and innovative solutions in 
the conference’s exhibit hall. take advantage of the opportunity 
to meet face-to-face with more than 40 conference vendors.

Earn CEUs towards the following certifications: APA, ARn, CRC, 
CDmS, CCm, ABVE, CLCP, and CVE. Application has been made 
for up to �8.5 contact hours plus for 7.0 for the full-day workshop 
and 3.5 for the half-day workshop.

VIsIt WashIngton, Dc  
anD craft YoUr oWn  
aMerIcan exPerIence
teeming with American treasures, Washington, D.C. is home to 
many celebrated symbols of patriotism, unique neighborhoods, 
free attractions and special events. Bring your walking shoes for 
visits to the many monuments and museums. And no vacation 
to the nation’s capitol is complete without a tour of the White 
House or the Capitol Building. from trendy georgetown to ener-
getic downtown, Washington, D.C. offers more than just tourist 
attractions. Home to a lively urban center with a variety of dining 
options and plenty of shopping, visitors can find culture at the 
Kennedy Center or enjoy the view of the Potomac River.

We look forward to seeing you in April!

StAy fOR tHE ExPERIEnCE 3



WelcoMe to the IarP  
2007 annUal conference

Dear fellow Rehabilitation Professional:

Welcome to IARP’s 27th annual professional development and leadership confer-
ence in Washington, DC. this year the conference is proud to be sponsored by two 
chapters—the Virginia and the Chesapeake Chapters encompassing maryland, 
Delaware and the District of Columbia. they have worked hard and have planned 
a welcome reception at the International Spy museum in Washington, DC. this will 
provide the attendees with an opportunity to get acquainted while visiting one of 
our newest museums. 

In keeping with the location of the conference, there will be concurrent sessions 
regarding current federal legislation and programs. there will also be sessions with 
information on social security programs. In addition, we have speakers that will 
cover updated information within the field of life care planning, case management, 
disability management and forensics.

I am especially happy to see increased international participation in the confer-
ence. Dr. norm Hursh will be moderating a session that will include speakers/reha-
bilitation professionals from countries outside of the United States and Canada. 
We will continue to expand our programming to include international members of 
the association. 

April is usually beautiful this time of year in Washington, DC. We hope you have an 
exciting time in the nation’s capital, and that you are able to see some of the sights 
in addition to attending the conference.

Sincerely,

 trudy R. Koslow, m.Ed., CRC, CCm, CLCP
 Conference Chair

IarP conference 
coMMIttee

tRUDy R. KOSLOW
Conference Chair

ROBERt tAyLOR
President

nEIL BEnnEtt
Vice President

JOHn mELtzER
Secretary/treasurer

KAREn StARR
Council of Chapter President’s 
Representative

JEAn HOPE
IALCP Section Representative

JUDI DREW
Case management Section 
Representative

DOn SHREy
Disability management Section 
Representative

StEVE SHEDLIn
forensic Section Representative

DARLA mCCRACKEn
Host State Co-Chair from the 
Chesapeake Chapter

ASHLEy HARmOn
Host State Co-Chair from the Virginia 
Chapter

JInnIE LAWSOn
member at Large   

DIAnnE SImmOnS-gRAB
member at Large
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scheDUle-at-a-glance

thursday, april 26, 2007
7:00 a.m. – 5:00 p.m. Registration Desk Open
8:00 a.m. – 5:00 p.m. full-Day Workshop: Workability Job Analysis Applications
�:00 p.m. – 5:00 p.m. Half-Day Workshop: Using the O*net Database for Occupational Analysis
�:00 p.m. – 5:00 p.m. Exhibitor move-in
4:30 p.m. – 5:00 p.m. Exhibitors meeting
5:00 p.m. – 5:30 p.m. Volunteer meeting
5:00 p.m. – 6:00 p.m. town Hall meeting
7:00 p.m. – �0:00 p.m. Welcome Reception

friday, april 27, 2007
6:30 a.m. – 5:00 p.m. Registration Desk Open
7:00 a.m. – 8:00 a.m. Continental Breakfast
8:00 a.m. – 9:30 a.m. general Session: Why Rehabilitation Professionals matter 
 Dr. James R. Harding
9:30 a.m. – �0:00 a.m. Refreshment Break in Exhibit Hall
�0:00 a.m. – ��:30 a.m. Concurrent Sessions
��:30 a.m. – �:00 p.m. Lunch in Exhibit Hall
�:00 p.m. – 2:30 p.m. Concurrent Sessions
2:30 p.m. – 2:45 p.m. Refreshment Break in Exhibit Hall
2:45 p.m. – 4:�5 p.m. Concurrent Sessions
4:�5 p.m. – 4:30 p.m. Refreshment Break in Exhibit Hall
4:30 p.m. – 6:00 p.m. Concurrent Sessions
6:00 p.m. – 7:30 p.m. President’s Reception

saturday, april 28, 2007
7:00 a.m. – 5:00 p.m. Registration Desk Open
7:30 a.m. – 9:00 a.m. general Session: Breakfast, Awards Ceremony & IARP Annual meeting
9:00 a.m. – �0:30 a.m. general Session: Raising Awareness: Cultural Competency and Rehabilitation Counseling
 Valerie J. Lyons and Anthony J.P. Patterson
�0:30 a.m. – �0:45 a.m. Refreshment Break in Exhibit Hall
�0:45 a.m. – �2:�5 p.m. Concurrent Sessions
�2:�5 p.m. – �:30 p.m. Lunch on your Own – final Exhibit Hall Session
�:30 p.m. – 3:30 p.m. general Session: International Disability management
 norman Hursh
3:30 p.m. – 3:45 p.m. Refreshment Break
3:45 p.m. – 5:�5 p.m. Concurrent Sessions
5:30 p.m. – 7:00 p.m. IARP Board, task force and Section meetings

sunday, april 29, 2007
7:00 a.m. – �:30 p.m. Registration Desk Open
7:30 a.m. – 8:30 a.m. Continental Breakfast
8:30 a.m. – �0:00 a.m. general Session: Ethical Decision making model – Practical Applications
�0:00 a.m. – �0:30 a.m. Refreshment Break
�0:30 a.m. – �2:00 p.m. general Session: Can Ethics be an Absolute in the field of Rehabilitation
�2:00 p.m. – �:30 p.m. CEU tally Desk Open
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regIstratIon Desk oPen
7:00 A.m. – 5:00 P.m.  

fUll-DaY WorkshoP
WorkabIlItY Job analYsIs aPPlIcatIons
8:00 A.m. – 5:00 P.m.

Registration fee is $150 for IARP Members  
and $175 for Non-members.

Implementing an effective team process to create positive return to 
work outcomes is an enormous challenge. this seminar develops 
critical skills necessary to evaluate functional job demands, specify 
Workability fitness Screen components, and develop a strong foun-
dation for progressive accommodation of persons with work restric-
tions.

this course is appropriate for physical therapists, occupational thera-
pists, nurses, vocational case managers, human resource profession-
als, and safety/risk managers that facilitate work injury management. 
It is a mUSt for Workability physical or occupational therapists to 
qualify for “Certified Workability therapist (CWt)”.

PRESEntER: RICK WICKStROm, Pt, CPE, tWD, PRESIDEnt, WORKABILIty 
SyStEmS AnD WORKABILIty nEtWORK

half-DaY WorkshoP
UsIng the o*net Database for  
occUPatIonal analYsIs
�:00 P.m. – 5:00 P.m.  

Registration fee is $90 for IARP Members  
and $115 for Non-members.

this training is designed to provide rehabilitation professionals with 
a technical understanding and rationale for use of the O*nEt in oc-
cupational analysis and expert witness work. the O*net database 
will be discussed in terms of conversion of standard occupational de-
mand terms to the O*nEt factors. Additionally, issues of functional 
capacity, transferability; and linkage to occupational information will 
be covered.

PRESEntER: ROBERt HALL, PH.D., CRC, CDmS, PRESIDEnt, SEER 
SOftWARE / HALL ASSOCIAtES

DAILy HIgHLIgHtS
tHURSDAy, APRIL 26, 2007

exhIbItor MoVe-In
�:00 P.m. – 5:00 P.m.  

exhIbItors MeetIng
4:30 P.m. – 5:00 P.m.  

VolUnteer MeetIng
5:00 P.m. – 5:30 P.m.  

toWn hall MeetIng
5:00 P.m. – 6:00 P.m.  

the IARP Board and committee chairs will inform the IARP member-
ship of new trends in the rehabilitation field and recent developments 
within IARP, as well as activities within the sections this year. the 3-
year strategic plan will also be reviewed and participants will have 
the opportunity to provide feedback on the coming year’s goals. this 
session is included in the general conference registration, so all are 
welcome. CEUs have been applied for.

WelcoMe recePtIon 
Zola café at the InternatIonal sPY MUseUM
7:00 P.m. – 9:00 P.m.  

Registration fee is $50 for IARP Members  
and $60 for Non-members.

the IARP Chesapeake and Virginia Chapters invite you to join your 
rehabilitation colleagues on thursday evening for the Welcome Re-
ception to kick off the annual IARP conference at the zOLA Café in 
the International Spy museum. this is a great way to catch up with 
old friends and a wonderful opportunity to make some new ones and 
support the local chapters. Hors d’ Oeuvres and drinks will be served 
along with entertainment provided by “James Bond” and one of the 
“Bond girls.“
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DAILy HIgHLIgHtS
fRIDAy, APRIL 27, 2007

regIstratIon Desk oPen 
6:30 A.m. – 5:00 P.m.  

contInental breakfast 
7:00 A.m. – 8:00 A.m.  

general sessIon
WhY rehabIlItatIon ProfessIonals Matter 
8:00 A.m. – 9:30 A.m.  

On friday morning, Dr. James R. Harding will share his moving expe-
rience guided by rehabilitation professionals to independent living, 
gainful employment and family. A two-time survivor of spinal cord 
injuries, Dr. Harding lives with quadriplegia. Despite these challeng-
es, he has earned two higher education degrees and has dedicated 
his life to promoting employment, inclusion and full participation for 
those with disabilities. He works full-time for the florida Department 
of Education in the Division of Vocational Rehabilitation and was ap-
pointed by President george W. Bush to the United States Access 
Board. Dr. Harding educates lawmakers and the public regarding vo-
cational rehabilitation services. In his spare time, he is involved with 
community advocacy issues/leadership activities. 

Because of his acute understanding of living with disabilities, Dr. Har-
ding empowers others to overcome their own unique challenges. 
He truly believes that an individual with a disability is equal, in every 
sense of the word, to a non-disabled person. He has received numer-
ous honors and awards for his activism and achievements. this story 
is why you are a rehabilitation professional.

PRESEntER: JAmES R HARDIng, EDD, PARtnERSHIP SPECIALISt III, 
VOCAtIOnAL REHABILItAtIOn SERVICES 

refreshMent break In exhIbIt hall 
9:30 A.m. – �0:00 A.m.  

concUrrent sessIons 
�0:00 A.m. – ��:30 A.m.  
Session description on pages �0-��

lUnch In exhIbIt hall 
��:30 A.m. – �:00 P.m.  

concUrrent sessIons 
�:00 P.m. – 2:30 P.m.  
Session description on pages �0-��

refreshMent break In exhIbIt hall 
2:30 P.m. – 2:45 P.m.  

concUrrent sessIons 
2:45 P.m. – 4:�5 P.m.  
Session description on pages �0-��

refreshMent break In exhIbIt hall 
4:�5 P.m. – 4:30 P.m.  

concUrrent sessIons 
4:30 P.m. – 6:00 P.m.  
Session description on pages �0-��

PresIDent’s recePtIon 
6:00 P.m. – 7:30 P.m.  

Join IARP in celebrating its 27th Anniversary. IARP is planning a spec-
tacular President’s Reception in the Exhibit Hall to mark our 27th An-
niversary and to salute the service of our past presidents. this recep-
tion is a great opportunity to have fun, network and re-establish the 
relationships that you have been developing over the years.
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DAILy HIgHLIgHtS
SAtURDAy, APRIL 28, 2007

regIstratIon Desk oPen 
7:00 A.m. – 5:00 P.m.  

general sessIon: 
breakfast, aWarDs cereMonY & IarP annUal 
MeetIng 
7:30 A.m. – 9:00 A.m.  

Join us for this essential component of how IARP works together. 
Come and celebrate our award winners.

general sessIon: 
raIsIng aWareness: cUltUral coMPetencY anD 
rehabIlItatIon coUnselIng 
9:00 A.m. – �0:30 A.m.  

through the use of experiential exercises, dialogue and self-explo-
ration, participants will have a heightened awareness of how their 
own cultural values, biases, norms and stereotypes can influence the 
counseling relationship. African American values (nguzo Saba) and 
experiences (maafa) will be introduced as a means of exploring ways 
in which cultural concepts can be integrated within rehabilitation 
counseling. 

PRESEntERS: VALERIE J. LyOnS, mSED, CRC, LmHC, ASSIStAnt PROJECt 
DIRECtOR, HUntER COLLEgE/OASAS WORK- StUDy PROJECt, HUntER 
COLLEgE, CUny AnD AntHOny J.P. PAttERSOn, EDm, CRC, LmHC, 
DIRECtOR Of VOCAtIOnAL AnD EDUCAtIOnAL SERVICES, OUtREACH 
DEVELOPmEnt CORPORAtIOn

refreshMent break In exhIbIt hall 
�0:30 A.m. – �0:45 A.m.  

concUrrent sessIons 
�0:45 A.m. – �2:�5 P.m.
Session description on pages �2-�3  

lUnch on YoUr oWn – fInal exhIbIt hall sessIon 
�2:�5 P.m. – �:30 P.m.  

general sessIon
InternatIonal DIsabIlItY ManageMent: IssUes, 
resoUrces, barrIers to effectIVe PractIce
�:30 P.m. – 3:30 P.m.  

the practice of effective disability management is becoming a com-
petitive necessity for employers globally. However, cultural, socio-
economic, healthcare, educational, and legal/regulatory issues can 
critically impact the development, delivery, and outcome of disabil-
ity management interventions. An international panel of experts will 
identify the current status, resources, professional issues, and imple-
mentation of disability management practice in their countries. Strat-
egies will be discussed, including research, education, certification, 
and technical assistance to promote effective international disability 
management growth.

PAnEL mODERAtED By nORmAn HURSH, SCD, CRC, CVE, DIRECtOR 
Of VOCAtIOnAL REHABILItAtIOn SERVICES, CDmSC AnD BOStOn 
UnIVERSIty

refreshMent break 
3:30 P.m. – 3:45 P.m.  

concUrrent sessIons 
3:45 P.m. – 5:�5 P.m.
Session description on pages �2-�3 

IarP boarD, task force anD sectIon MeetIngs 
5:30 P.m. – 7:00 P.m.  
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DAILy HIgHLIgHtS
SUnDAy, APRIL 29, 2007

regIstratIon Desk oPen 
7:00 A.m. – �:30 P.m.  

contInental breakfast 
7:30 A.m. – 8:30 A.m.  

general sessIon
ethIcal DecIsIon MakIng MoDel – PractIcal 
aPPlIcatIons 
8:30 A.m. – �0:00 A.m.

An overview of ethical principles/practices for the rehabilitation con-
sultant and the case manager conducting return to work services 
within the disability insurance industry. Ethical Decision making mod-
els (EDm) will be presented within the framework of CDmS and CRC 
Ethical guidelines. Small group discussions with case study examples 
of the application of EDm models will be utilized to facilitate the at-
tendees’ practical ability to integrate and utilize ethical decision mak-
ing in their own practice/work setting.

PRESEntERS: JOHn CLAnCy, mS, CRC, ABDA, SEnIOR VOCAtIOnAL 
REHABILItAtIOn COnSULtAnt , UnUmPROVIDEnt AnD JOn VELtRI, 
m.ED., CAS., CRC, CCm, SEnIOR VOCAtIOnAL REHABILItAtIOn 
COnSULtAnt, UnUmPROVIDEnt

refreshMent break 
�0:00 A.m. – �0:30 A.m.  

general sessIon
can ethIcs be an absolUte  
In the fIelD of rehabIlItatIon?
�0:30 A.m. – �2:00 P.m.  

Is ethics an absolute—black and white or is it evolving as our culture 
and society change. Can it be black and white if we are a pluralis-
tic society with many religions and cultures or if we have multiple 
sources and codes of ethics to answer to?  to answer these questions 
we will review several scenarios and discuss the process for determin-
ing whether you are facing a hard decision or an ethical dilemma. to 
provide us guidance we will review a couple code of ethics (CRC, 
CDmS, CCm). the presentation will recruit answers from the audi-
ence, thereby getting them involved, stimulated and encourages the 
participant to think and come up with answers that help them apply 
the presentation directly to their daily routine. 

PRESEntERS: DIAnnE SImmOnS-gRAB, mA, PRESIDEnt, SImmOnS gRAB 
& ASSOCIAtES, LLC AnD AnDREA WILLIAmS

ceU tallY Desk oPen 
�2:00 P.m. – �:30 P.m.

G G GG G GG G GG G GG G GG G 
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COnCURREnt SESSIOnS
fRIDAy, APRIL 27, 2007

f103: lcP
neW theraPIes for  
neUro-rehabIlItatIon 
this session will describe two new options 
for individuals who have experienced neu-
rological disorders. Constraint induced 
movement therapy (CImt) and body weight 
supported treadmill training (BWStt) are 2 
new therapies that offer promise in the re-
habilitation of individuals who are suitable 
candidates. BWStt is designed to enhance 
locomotor recovery for walking after an 
acute incomplete spinal cord injury. CImt 
is hope for appropriate clients recovering 
from a stroke to regain function in the af-
fected arm by constraining the unaffected 
arm for “forced use.” Shaping is designed 
to overcome learned “non-use” and after 
a period of therapy to regain the ability to 
use the affected extremity for activities of 
daily living (ADL) and other functions. 

PRESEntER: ELLEn BARKER, mSn, APn, 
CnRn, CLCP, ABDA, fOUnDER & PRESIDEnt, 
nEUROSCIEnCE nURSIng COnSULtAntS  

f104: gen
state chaPter orIentatIon
goals: to present information to incoming 
chapter leaders that will make you more ef-
fective in your home state and to also as-
sist you in taking a more active role in the 
association on a national level. Informa-
tion on chapter fundraising and enhanc-
ing revenue for chapters will be provided. 
Responsibilities and expectations of the 
chapter presidents to your state, the IARP 
Board & the Association’s headquarters will 
be reviewed. CEU applications have been 
submitted.

frIDaY 
1:00 P.M. – 2:30 P.M.

f201: cM/lcP
sexUal DYsfUnctIon & 
fertIlItY In scI, bI & Ms 
this session will address the sexual infertil-
ity options, their availability and associated 
costs for those individuals who have diag-
nosis of SCI, BI & mS. Discussion will further 

frIDaY 
10:00 a.M. – 11:30 a.M.

f101: cM, DM
PtsD: a MoDel for sUccessfUl 
transItIonal rtW  
PtSD is a broad and often long-term psy-
chological disorder that affects the timely 
return to work of injured employees each 
year. this model transitional RtW Plan is a 
tool designed to assist rehabilitation case 
managers with proactive management for 
successful return to work. A team approach 
is vital to the success of this plan and in-
cludes the employee, employer, payor, 
treating physician, and rehabilitation pro-
fessional.

PRESEntER: tERRy H. OWEnS, mRC, LPE, 
CCm, CRC, REtURn tO WORK mAnAgER, 
UnIOn PACIfIC RAILROAD 

f102: for
forMal traInIng for the 
VocatIonal exPert, an 
acaDeMIc PersPectIVe
Daubert requires the vocational expert be 
qualified, in part, by education and train-
ing. However, few rehabilitation training 
programs offer forensic coursework. How 
then will experts meet Daubert standards 
in the face of increasing scrutiny among 
the various courts?  the presenters, faculty 
of CORE accredited rehabilitation training 
programs, will offer an academic perspec-
tive on the needs, barriers, and contents 
of a formal training program. A proposed 
training program will be discussed.

PRESEntER: CRAIg JOHnStOn, PH.D., 
ASSIStAnt PROfESSOR, tExAS tECH 
UnIVERSIty HEALtH SCIEnCES CEntER

address the importance of the physiologi-
cal and psychological benefits of both part-
ners having a satisfied finality to the act.

PRESEntER: DAVID BUCK, fERtILIty HEALtH 
CARE

f202: DM/for
the natIonal eeoc aDa 
research ProJect:  trenDs In 
WorkPlace DIscrIMInatIon
In the past two years, the national EEOC 
ADA Research Project has completed over 
30 studies which provide disability and in-
dustry-specific profiles of workplace dis-
crimination involving title I of the Ameri-
cans with Disabilities Act (ADA). this pre-
sentation is intended to highlight these 
findings, and discuss their ramifications for 
how the ADA is playing out.

PRESEntER: BRIAn t. mCmAHOn, PH.D., CRC, 
PROfESSOR, VIRgInIA COmmOnWEALtH 
UnIVERSIty

f203: PrD
the statUs of VocatIonal 
rehabIlItatIon: a look at 18 
states.
this session will review survey findings as 
produced by the IARP Workers’ Compen-
sation Committee about the condition of 
vocational rehabilitation across the country. 
the committee received surveys from �8 
States providing a good overview of the 
Voc Rehab profession.

PRESEntER: BOB COgBURn, BS, mA, 
VOCAtIOnAL CASE mAnAgER, tExAS 
mUtUAL InSURAnCE

f204: gen
coUncIl of chaPters 
PresIDent MeetIng
goals: to provide Chapter leaders with up-
to-date information from the IARP Board 
and the Association headquarters regard-
ing issues of importance to them and their 
state membership. the association’s goals 
from the previous year and the progress 
made toward these goals will be reviewed. 
Discuss current concerns and issues with 
participants sharing information from their 
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Cm: CASE mAnAgEmEnt
Dm: DISABILIty mAnAgEmEnt

LCP: LIfE CARE PLAnnIng
fOR: fOREnSICS

PRD: PROfESSIOnAL DEVELOPmEnt 
gEn: LEADERSHIP

sessIon coDes

experience in the chapters. Set goals for 
the new year and develop an action plan to 
meet those goals. CEU applications have 
been submitted.

frIDaY 
2:45 P.M. – 4:15 P.M.

f301: cM 
neUroPsYchologY anD 
fce: benefIts of the 
coMPrehensIVe caPacItY 
eValUatIon  
this presentation reviews the strengths and 
weaknesses of various approaches to neu-
ropsychological evaluation and the benefit 
of combining traditional neuropsychologi-
cal assessment with other tools, such as 
functional Capacity Evaluation. the Com-
prehensive Capacity Evaluation™ is a hy-
brid approach that incorporates critical 
elements of neuropsychological, psycho-
logical, validity/effort and functional assess-
ment into a complete and cost effective 
evaluation process that best examines total 
capacity. this improves ecological validity, 
recommendations and ensuring satisfac-
tion of the Daubert standard.

PRESEntER: tInA m. tRUDEL, PHD, 
PRESIDEnt/COO, LAKEVIEW HEALtHCARE 
SyStEmS, InC.,

f302: DM 
“We’re all WorkIng on the 
raIlroaD” –the retUrn to 
Work PrograM at UnIon 
PacIfIc raIlroaD
We’ve been working on the railroad for 
over 30 years assisting railroad employees 
with their return to work efforts. Come to 
this session and learn how powerful the 
simple words “you are needed, you are 
wanted, and your job is available” can be, 
in facilitating the return to work of an in-
jured/ill employee.

PRESEntERS: CAnDACE gIRARD, mS,CRC, 
DIRECtOR DISABILIty mAnAgEmEnt, UnIOn 
PACIfIC RAILROAD AnD BOnnIE L. HUnEKE, 
mA, CRC, gEnERAL DIRECtOR, DISABILIty 

mAnAgEmEnt & PREVEntIOn, UnIOn 
PACIfIC RAILROAD

f303: for/lcP
lessons learneD:  
a reVIeW of cases In lIght of 
DaUbert anD kUMho 
A review of Life Care Planning related cases, 
based on deposition and/or appeals, which 
have been subjected to scrutiny under 
Daubert/Kumho tire rulings has revealed 
some trends and patterns about what 
“works” in the courtroom. Sample cases 
will be summarized and a �6 point checklist 
of “Lessons Learned” will be presented to 
help the life care planning professional with 
ethical participation in forensic cases.

PRESEntER: ROgER WEED, PH.D., CRC, CDmS, 
CDm, CLCP, PROfESSOR, gEORgIA StAtE 
UnIVERSIty

frIDaY 
4:30 P.M. – 6:00 P.M.

f401: cM/DM 
brIDgIng the abYss:  
transItIonIng InJUreD 
Workers back Into the 
WorkPlace
there are many factors that can impede the 
process of returning an injured worker back 
to the job, even after thousands of dollars 
and many hours of rehabilitation have been 
expended. Hear from two rehabilitation 
providers, who have found that the keys to 
a successful return to work require identi-
fication of the barriers, communication of 
the findings to all parties involved and sys-
tematically eliminating those barriers.

PRESEntER: gUy SEELEy, Pt, CEES, DIRECtOR 
Of WORK-SItE SERVICES, REHAB At WORK   

f402: for
effectIVe cross exaMInatIon
the session will be designed to demon-
strate through lecture and role play how an 
attorney prepares an expert for anticipated 
cross examination, effective and ineffective 
ways for an expert to handle questions on 

cross examination and the ways in which an 
expert can assist an attorney in preparing 
to cross examine the opposing expert.

PRESEntERS: C. mICHAEL BEE, ESq., PARtnER, 
HILL, PEtERSOn, CARPER, BEE & DEItzLER, 
P.L.L.C. AnD StEVEn SHEDLIn, m.ED., CRC, 
PRESIDEnt, REHABILItAtIOn ExPERtS Of 
mARyLAnD InC   

f403: lcP 
lIfe care PlannIng  
In abUse cases 
“I look back on my childhood with sad-
ness and horror.” Civil case filings involv-
ing abuse by clergy, prominent community 
members, foster parents, and facility staff 
are up. fear, guilt, nightmares, broken re-
lationships, difficulty concentrating, and 
stress-induced illnesses are sequelae from 
childhood physical and sexual abuse. Early 
treatment ameliorates some symptoms, 
but there’s no standardized approach. In 
this hands-on workshop, learn life care 
planning methods for the long-term care 
of these individuals. Participants will walk 
through plan development step-by-step.

PRESEntERS: DARLEnE, CARRUtHERS, 
m.ED., CRC, CDmS, CCm, ExECUtIVE 
VICE PRESIDEnt, COmPREHEnSIVE 
REHABILItAtIOn COnSULtAntS, InC. AnD 
LAWREnCE fORmAn, mED, JD, CRA, CRC, 
CDmS, CCm, CVE, fIALCP, mSCC, PRESIDEnt, 
COmPREHEnSIVE REHABILItAtIOn 
COnSULtAntS, InC.

f404: PrD
cUrrent feDeral legIslatIon
this session will be a federal legislative 
update from IARP’s Legislative Committee 
Chair. Learn what’s happening in legislation 
which will affect your practice.

PRESEntER: BRUCE gROWICK, PH.D., 
ASSOCIAtE PROfESSOR Of REHABILItAtIOn 
SERVICES, tHE OHIO StAtE UnIVERSIty
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COnCURREnt SESSIOnS
SAtURDAy, APRIL 28, 2007

satUrDaY 
10:45 a.M. – 12:15 P.M.

s101: cM 
cUrrent anD eMergIng 
ethIcal DIleMMas
In 2006, CRCC’s Ethics Committee surveyed 
rehabilitation counselors to determine cur-
rent and potentially emerging ethical di-
lemmas and themes. the methodology 
employed was modeled after the first study 
developed by the American Psychological 
Association in the �940s and adapted by 
IARP in 2003 during its Code of Ethics re-
vision process. Results of the CRCC survey 
and its implications to best practices will be 
discussed.

PRESEntERS: mARy BARROS-BAILEy, 
mA, CRC, CDmS, CLCP, nCC, ABVE-D, 
EtHICS COmmIttEE CHAIR, COmmISSIOn 
On REHABILItAtIOn COUnSELOR 
CERtIfICAtIOn, Ann t. nEULICHt, PHD, 
CRC, CLCP, CVE, CDmS, LPC, ABVE-D, EtHICS 
COmmIttEE CHAIR, COmmISSIOn On 
REHABILItAtIOn COUnSELOR CERtIfICAtIOn 
AnD LInDA SHAW, PHD  

s102: DM 
DIsabIlItY ManageMent  
that Works
getting the buy in from the corporation is 
the hardest part because you are asking the 
corporation to do business differently from 
the past.

A personal relationship is the key to the 
whole thing. you can have all the book 
learning, but if they don’t know or trust you 
they won’t believe you.

the bringing back of the disabled has edu-
cated the coworkers to “diversity” and has 
improved the moral of the coworkers. It has 
embraced the “inclusion,” which helps with 
the metric statistical proof.

this model became successful through a 
paradigm shift in traditional work environ-
ment.

• Bend flexible hours
• telecommunicating
• Shorten work week/ or new position

PRESEntER: RUtH BESELInOff, Rn, CCm, 
CDmS, CHUBB SERVICES

s103: lcP 
coMPlex clInIcal cases
the presentation will identify the rehabilita-
tion care alternatives of clients and families 
with an undetermined clinical course. the 
first group will address organ failure, can-
cer, and sexual abuse. the second group 
involves quadruplets with bronchopul-
monary dysplasia; intraventricular hemor-
rhage/cerebral vascular accident; cerebral 
palsy; and cognitive delay. the last group 
will be twins, with pervasive developmental 
disorder and brain injury. the ultimate life 
care planning goal is to preserve and sup-
port a healthy family system. 

PRESEntERS: JODy m. mAStERSOn, Rn, 
mSn, CRRn, fIALCP, REHABILItAtIOn nURSE 
COnSULtAnt, nURSIng COnSULtAtIOn 
SERVICES, LtD., tERRI S. PAttERSOn, Rn, 
mSn, CRRn, fIALCP, PRESIDEnt, nURSIng 
COnSULtAtIOn SERVICES, LtD. AnD 
KAtHLEEn B. mURPHy, Rn, mSn, CRRn, 
fIALCP, REHABILItAtIOn nURSE COnSULtAnt, 
nURSIng COnSULtAtIOn SERVICES, LtD. 

s104: for
socIal secUrItY Ve
the history of the Social Security Vocational 
Expert. this presentation will review the his-
tory of the vocational expert in the Social 
Security process, case law which formed 
the requisite requirements of vocational 
expert testimony and the present status 
of vocational experts. the presenters also 
will discuss the transferability of skills from 
social security vocational expert to social 
security representative.

PRESEntER: ARt KAUfmAn, mED, CRC, CDmS, 
DIPLOmAt Of ABVE, OWnER/PRESIDEnt, 
ACCU-PRO DISABILIty ADVOCAtES AnD gIL 
SPRUAnCE, mS, CRC, CVE, VE, CCm, CLCP, 
mSCC, nOn-AttORnEy REPRESEntAtIVE, 
PRESIDEnt/OWnER, SPRUAnCE AnD 
ASSOCIAtES, InC.

satUrDaY 
3:45 P.M. – 5:15 P.M.

s201: cM 
ProfessIonal boUnDarIes: an 
essentIal coMPonent In case 
ManageMent PractIce
Case management of catastrophically in-
jured persons has the potential to test 
the personal and professional strength of 
any case manager. Specifically, the initial 
dependency and length of case manager 
service involvement may pull at the heart 
strings of the case management provider.
    
this session will focus on the need for 
boundaries; the ethical issues associated 
with client services, and will examine the 
process of shared decision making. Please 
join this session to learn the skills to be ef-
fective in the role of case manager when 
cases are medically complex, technically 
demanding, and heart wrenching.

this program will follow the workshop for-
mat and is appropriate for any case man-
ager. We will examine the need for bound-
aries in the provision of case management, 
exploring the process of and ethical issues 
associated with shared decision making. 
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Cm: CASE mAnAgEmEnt
Dm: DISABILIty mAnAgEmEnt

LCP: LIfE CARE PLAnnIng
fOR: fOREnSICS

PRD: PROfESSIOnAL DEVELOPmEnt 
gEn: LEADERSHIP

sessIon coDes

We will define the ethics of care, autonomy 
and justice, and discuss how to make an 
ethical decision. 

PRESEntER: CAROLE StOLtE-UPmAn, 
Rn, mA, CCm, CRC, CDmS, CPC, PRESIDEnt, 
CHESAPEAKE DISABILIty mAnAgEmEnt

s202: DM 
ethIcal consIDeratIons In DM
With the employer focus on cost contain-
ment, how do we ensure that our program 
designs and resolution of an individual’s 
escalated issues meet the fundamental 
principles of ethical behavior?  Ensuring 
compliance with governmental regulations 
is a good start, but is it enough? Do the 
employers you work with suffer from peri-
odic bouts of “managerial mischief’? Join 
this thought provoking session sponsored 
by the Certification of Disability manage-
ment Specialist Commission to learn how 
to coach employers through a framework 
for ethical decision making. Case studies 
will be provided.

PRESEntER: mARIA HEnDERSOn, mS, CRC, 
CDmS, CCm, PRInCIPAL, WORKfORCE 
PRODUCtIVIty COnSULtIng, HDm- 
SOLUtIOnS, InC. 

s203: PrD
an IarP chaPter can Make 
a DIfference In a state 
Workers’ coMPensatIon 
PrograM - beIng an aDVocate 
for the InJUreD Worker!   
find out the successful steps that the Ohio 
Chapter of IARP took to be a voice and ad-
vocate for the injured worker. What steps 
do you take as a medical/Vocational Re-
habilitation Case manager Provider group 
to continue to provide the medical and 
vocational rehabilitation services that an in-
jured worker is entitled to receive in a State 
Workers’ Compensation Program?

PRESEntERS: SHEILA COttLE, R.n., 
CDmS, CCm, CLCP, OWnER/CASE mAnAgER/
LIfE CARE PLAnnER, SHEILA J. COttLE & 
ASSOCIAtES AnD KAtHLEEn tRUmm, CDmS, 
CCm, OWnER/CASE mAnAgER, KORCARE

s204: for
socIal secUrItY DIsabIlItY 
DeterMInatIons
Will the Social Security Administration 
expand the utilization of private sector 
vocational expertise in disability decision 
making?  Where does the DOt and/or the 
O*net fit in?  these and other questions 
will be posed to a panel consisting of rep-
resentatives from the SSA and the national 
Association of Disability Representatives. 
the objective is to address SSA’s initiatives 
to improve the accuracy and timeliness of 
disability determinations and the current 
status of the occupational information sys-
tem used in the determination and adjudi-
cation processes.

PRESEntER: gALE gIBSOn, PRESIDEnt, 
VERtEK, InC. 
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hotel InforMatIon
omni shoreham hotel
A Luxury Hotel in the Land of American Historic treasures

Since �930, the Omni Shoreham 
Hotel in Washington, D.C. has 
played host to presidents, 
world leaders and inaugural 
balls, making it a true his-
toric Washington landmark. 
Located in one of the most 
influential cities of the world, 
this grand luxury hotel offers a 
resort atmosphere and a per-
sonal taste of politics, culture, 
art and music at its best. the 

four-diamond Omni Shoreham Hotel is nestled on �� acres in 
picturesque Rock Creek Park in northwest Washington, D.C. and 
is only steps away from the national zoo. 

room reservations
IARP has arranged for a special conference rate of $�99 per night 
rate (plus applicable taxes) at the Omni Shoreham Hotel. In order 
to receive this special rate, call the hotel directly at �-800-tHE-
OmnI or (202) 234-0700 by Sunday, march 25, 2007. Be sure to 
mention that you are attending the IARP Conference when you 
make your reservation. Space is limited and IARP can not guaran-
tee the room block with still be available at the cut-off date. 

Please note that wheelchair access and Braille signage, tDD 
phones and alarms are available on request. Contact the hotel 
directly if you need any assistance. 

traVel InforMatIon
air travel
the Omni Shoreham Hotel is just 8 miles from Reagan national 
Airport and 28 miles from Dulles International Airport.

IARP has arranged special discounted airfares on American 
Airlines (IARP discount code: A8747AW). Reservations can be 
made online at www.aa.com or by contacting American Airline’s 
meeting services desk at (800) 433-�790 from anywhere in the 
United States or Canada. Lowest fares depend on space availabil-
ity, so book your flight early.

HOtEL/tRAVEL InfORmAtIOn
ground transportation
fROm DULLES IntERnAtIOnAL AIRPORt 
Shuttle Service: Super Shuttle is available at ground transportation 
Level directly to the hotel. Approximately $25 for one passenger 
and $8 for additional passengers.
taxi Service: Approximately $55 
Sedan Service (reservations required): Approximately $65.

fROm REAgAn nAtIOnAL AIRPORt
metro: take the metro (yellow Line in the direction of mount 
Vernon Square) to gallery Place/Chinatown. Change to the Red 
Line in the direction of Shady grove. take Red Line to Woodley 
Park/zoo/Adams morgan stop. the hotel is located half a block 
from the metro. Approximately $�.20 - $�.90 per person
taxi: Approximately $20
Shuttle Service: Approximately $�2 for one passenger; $8 for 
additional passengers
Sedan Service (reservations required): Approximately $39

conference/regIstratIon 
InforMatIon
Registration fees apply to the individual and cannot be shared 
among people from the same firm or company. to qualify for 
the IARP member registration fees, you must be a member of 
IARP when you register for and attend the Annual Conference or 
enclose a completed membership application with full payment. 
Please note that registrations for the pre-conference workshops 
and the Welcome Reception are extra and not included in the 
conference attendee fee.

early-bird registration Deadline
the early-bird registration deadline is march �4, 2007. All regis-
trations received on or before march �4, 2007 will be eligible for 
early-bird rates.

registration confirmation
All registrants will receive confirmation/receipt of registration via 
e-mail. If you have not received written confirmation from IARP, 
please contact the registration department at (847) 657-6964.

Questions
If you have any questions about the IARP Annual Conference and 
the registration procedures, please contact IARP Headquarters at 
(847) 657-6964.



It’s Easy to REgIstER onlInE at  
www.REhabpRo.oRg

REgIstRatIon QuEstIons: Call (847) 657-6964monumental Concepts in Rehabilitation: Building on the future
April 26 – 29, 2007, Omni Shoreham Hotel, Washington, DC

FIRST NAME    

MIDDLE NAME

LAST NAME

DEGREE/CREDENTIALS

TITLE

INSTITUTION

ADDRESS

CITy

STATE/PROVINCE    ZIP/POSTAL CODE

COUNTRy

PHONE

FAX

E-MAIL

FIRST NAME FOR BADGE

	 	 Early bird Regular
	 	 Received or  Received or
  postmarked postmarked 
  by 3/14/07 after 3/14/07

IARP Individual Professional Member q $365 q $465
IARP Member One-Day Registration                q $215         q $265
IARP Associate Member q $415 q $515
Non-Member q $465 q $565
Non-Member One-Day Registration  q $315         q $365
Student Member q $255 q $255
Retiree q $235 q $235

Guest $150

When filling out the following, PLEASE PRINT CLEARLy. THANK yOU. Conference Registration

total:

sIgnatuRE

vIsa/mC/amEx numbER

Exp. datE

pRInt namE

Make checks payable and return form with payment to: 
International Association of Rehabilitation Professionals
1926 Waukegan Rd. Suite 1, Glenview, IL 60025

If paying by credit card, complete below and fax to (847) 657-6819

demographic Questions:
Is this your first time attending the IARP Annual Conference?      q Y e s       q N o

How many previous IARP Annual Conferences have you attended? 
q 1 – 2  q 6 – 8
q 3 – 5  q More than 9

How did you hear about the conference? (Check all that apply)
q	Email announcement  q Conference Promotional Brochure  
q	IARP Leader   q A peer from within my company
q	A peer from another company  q Conference Ad  
q	Other: 

Years Involved in Rehabilitation
q	0-2  q 6-10  q N/A
q	3-5  q 10+

Preferred Education Track?  
q	Case Management   q Forensic  
q	Disability Management  q Life Care Planning   
     
Did you also attend the 2006 Forensic Conference? 
q	Yes
q	No

Refund policy: Cancellations must be made in writing and faxed or mailed to IARP Headquarters 
according to the following schedule. There are no refunds for no-shows. Any requests for refunds of room 
reservations must be made directly with the Omni Shoreham Hotel.

On or before March 16, 2007  Full refund    
Between March 17 – April 4, 2007  Full refund less $100
After April 4, 2007   No refund

If you have any special needs, please let us know and we will do our best to accommo-
date you:

IarP 2007 annual conference

To qualify for the IARP member registration fees, you must be a member of IARP when 
you register for and attend the Annual Conference or enclose a completed membership 
application with full payment.

Guest Name

additional program Registration

Thursday, April 26 (8:00 a.m. – 5:00 p.m.)
Workability Job Analysis Applications q $150 IARP Member q $175 Non-Member

Thursday, April 26 (1:00 a.m. – 5:00 p.m.)
Using the O*Net Database  q $90 IARP Member q $115 Non-Member
for Occupational Analysis

(The pre-conference sessions are not included in the conference registration fee.) 

activities Registration

Thursday evening, April 26 
Welcome Reception        Qty___ x $50 IARP Member           Qty___ x $60 Non-Member

(The welcome reception at the International Spy Museum is not included in the conference or guest registration fee.) 

breakout sessions

Please indicate your interest in attending these sessions. Choose one session per time slot. 
Refer to pages 10-13 for codes.

fRIDAy, APRIL 27 – �0:00 A.m. – ��:30 A.m.
	 q f�0� q f�02	 q f�03 q f�04

fRIDAy, APRIL 27 – �:00 P.m. – 2:30 P.m.
	 q f20� q f202 q f203 q f204

fRIDAy, APRIL 27 – 2:45 P.m. – 4:�5 P.m.
	 q f30� q F302: q F303

FRIDAY, APRIL 27 – 4:30 P.M. – 6:00 P.M.
	 q F401 q F402 q F403 q F404

SATURDAY, APRIL 28 – 10:45 A.M. – 12:15 P.M.
	 q S101 q S102 q S103 q S104

SATURDAY, APRIL 28  – 3:45 P.M. – 5:15 P.M.
	 q S201 q S202 q S203 q S204
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